
Memorandum of Understanding Between 

The California School Employees Association and its Chapter 50 

and the Manteca Unified School District 

Mechanic Technician Job Description and Impacts 

May 26, 2022 

The Manteca Unified School District ("District') and the California School Employees 
Association and its Manteca Chapter 50 ("CSEA"), enter into this Memorandum of Understanding 
("MOU") regarding the Mechanic job description changes and impacts. The District and CSEA 
agree that due to various circumstances the Mechanic's job description needed to be updated to 
reflect current needs for the position. Therefore, the District and CSEA agree to the following, 
effective July 1, 2022: 

1. The attached job description, Mechanic Technician, is a revision of the current Mechanic 
job description and will be amended to reflect the additional requirements noted in the new 
job description. Current bargaining unit members in the classification of Mechanic, hired 
prior to June 1, 2022, will not be required to possess, Student (5) endorsement and a school 
bus California Special Drivers Certificate starting with the 2022-23 school year. 

2. Current Mechanics hired before June 1, 2022, have the option to obtain and maintain a 
Class A or B California Driver's License with Student (5) and Passenger (P) endorsements 
without airbrake restrictions and a school bus California Special Drivers Certificate starting 
with the 2022-23 school year. 

3. Mechanic Technicians who choose to obtain and maintain the above-mentioned licensure 
and endorsements have the option to provide student transportation in a District school bus 
in emergency situations at the discretion of the Director of Transportation. If a Mechanic 
Technician provides emergency student transportation with a District school bus they will 
be paid an additional $75.00 for up to 4 hours driven or $150 total for over 4 hours in one 
day. This stipend should be paid on a timesheet the month following the route(s) is driven. 

SPECIAL REQUIREMENTS Hired Before June 1, 2022: 

1. Possess and maintain valid California driver's license. 
2. Obtain and maintain a Class A or B California Driver's license and passenger (P) 

endorsement(s) without airbrake restrictions within twelve (12) months of hire. 
3. Obtain and possess certification necessary to perform essential functions of the job 

description such as but not limited to: Child Check System, Diesel Particulate Filter, AC, 
Air Brake, HEPA Filter Systems. (Must obtain certifications within twelve (12) months 
of hire.) 

4. Maintain District-insurable driving record. 

SPECIAL REOUIREMENTS Hired After June 1 2022: 

1. Obtain and maintain a Class A or B California driver's license with student and passenger 
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(P) endorsement(s) without airbrake restrictions within twelve (12) months of hire. 
2. Obtain and maintain a School Bus California Special Drivers Certificate within twelve (12) 

months of hire. 
3. Obtain and possess certification necessary to perform essential functions of the job 

description such as but not limited to: Child Check System, Diesel Particulate Filter, AC, 
Air Brake, HEPA Filter Systems. (Must obtain certifications within twelve (12) months of 
hire.) 

4. Maintain District-insurable driving record. 
5. Possess and maintain valid California driver's license. 
6. Maintain valid first aid certification in compliance with VC 12522 within twelve (12) 

months of hire. 

Mechanic Technician placement on the Salary Schedule is Range 30. 

The parties agree to support ratification and Board approval of Mechanic Technician Job 
description (as attached) and this Memorandum of Understanding. The parties further agree this 
MOU will not be considered as establishing a past practice or precedent setting. 

Dated: 5/2i/,ZO2Z 

Alisa McKinley On 
President, CSEA #50 
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Rogeoatcher 
Deputy Superintendent, MUSD 

Dana Sandborn 
Director of Classified Personnel, MUSD 

Vor Relations Reentative, CSEA 



MUSD 
MANTECA UNIFIED SCHOOL DISTRICT 

P.O. Box 32 2271 West Louise Avenue, Manteca 
Manteca, CA 95336 (209) 825-3200 

Job Description No. 210.7 

MECHANIC TECHNICIAN 

SUMMARY OF POSITION: 

Under the direction of the Mechanic Supervisor an assigned administrator and may receive 
direction from the Head Mechanic, performs skilled level work in the mechanical inspection, 
repair and maintenance of gasoline, diesel, and other powered vehicles and equipment to ensure 
their safety/availability. Performs other related duties as assigned. 

MINIMUM QUALIFICATIONS-EDUCATION, EXPERIENCE AND/OR TRAINING: 

Equivalent to graduation from high school. Any combination of education, experience and or 
training equivalent to two (2) years of journey level mechanic experience, including the 
inspection and repair of gasoline,diesel, and other powered vehicles and equipment. 
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SKILLS AND ABILITIES: 

1. Possesses knowledge of principles, methods, and practices pertaining to the repair, 
maintenance, and operation of gasoline, diesel, and other powered vehicles and 
equipment. 

2. Possesses knowledge of occupational hazards and safety precautions. 
3. Possesses knowledge of methods used in are and gas welding. 
4. Possesses knowledge of service manuals, hand tools, lubricants, and equipment 

computerized diagnostic equipment software used in the service, overhaul, repair, 
and adjustment of vehicles and equipment. 

5. Reads and understands service manuals and related materials, both digital and hardcopy. 
6. Possesses knowledge of computerized diagnostic equipment software to troubleshoot 

and diagnose malfunctions of gasoline, diesel-powered, and other powered vehicles 
and perform minor and major maintenance repairs accordingly. 

7. Works safely and establishes a safe environment; reacts quickly in emergency situations 
to maximize student and staff safety. Analyzes situations and takes appropriate action 
regarding routine/emergency procedural matters without immediate supervision. 

8. Communicates effectively orally and in writing. 
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9. Works with District personnel and the general public in a pleasant and cooperative 
manner. 

10.Understands and follows oral and written instructions and completes assignments in 
anindependent manner. 

11.Maintains professional confidentiality and works collaboratively with peers. 
12.Possesses knowledge of basic computer operations 

ESSENTIAL FUNCTIONS: 

1. Diagnoses and repair power-train, electrical, and other vehicle problems. 
2. Adjusts, services, repairs, replaces, maintains, and overhauls units or parts including 

electrical, cooling/air, air-conditioning, heating, hydraulic, and power-train systems. 
3. Performs general maintenance, including minor body work and painting; repairs school 

buses, automobiles, trucks, tractors, grounds equipment, and other mechanical 
equipment. 

4. Maintains tools, equipment and/or shop area for the purpose of ensuring their 
availability and functionality. 

5. Performs preventative and legally required vehicle maintenance for the purpose of 
maintaining vehicles in a safe operating condition and meeting legally required 
timelines. 

6. Utilizes service manuals, hand tools, lubricants, equipment, computerized diagnostic 
equipment software used in troubleshooting and diagnosing malfunctions in gas, 
diesel, and other powered vehicles and equipment. 

7. Conducts bus and other vehicle safety inspections including working with the California 
Highway Patrol. 

8. Welds and fabricates special or obsolete parts. 
9. Maintains cleanliness and orderliness to ensure a safe in the work area. 
10.Makes field service calls when vehicles malfunction during use and performs necessary 

repairs onsite. 
11.Assists in responding to incidents, accidents and/or potential emergency situations 

involving District vehicles. 
12.Changes and repairs tires and balances wheels. 
13.Maintains records as necessary inclusive of service records, parts, and materials. 
14.Operates a two-way radio. 
15.Drives a school bus on occasion, in the event of sickness, emergency or as otherwise 

required. 
16.Maintains/repairs certifications necessary to perform the essential functions of the 

position such as but not limited to Child Check System, Diesel Particulate Filter, AC, 
Air Brake, HEPA Filter. 

17.Maintains regular and consistent attendance at work. 

PHYSICAL REQUIREMENTS: 

1. Stand, walk and bend over, kneel, crouch, reach overhead, grasp, push, and pull. 
Move,lifi, and/or carry up to 80 pounds to waist level. 

2. Repetitive use of hands (i.e. fine manipulation, simple grasping, and power grasping). 
3. Demonstrate normal depth perception. 
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4. Dexterity of hands and fingers to operate a computer keyboard or typewriter, 
operatestandard office equipment, and use a telephone. 

5. See and read a computer screen and printed matter with or without vision aids. 
6. Distinguish colors. 
7. Read and understand rules and policies, labels, and instructions. 
8. Verbal communications, including the ability to speak and hear at normal room levels, 

onthe telephone, and on the radio. 
9. Normal manual dexterity and eye-hand coordination required to operate power and 

motorized equipment using both hands. 
10.Climb steps and ladders. 

WORK ENVIRONMENT: 

1. Work is performed in indoor and outdoor environments. 
2. Exposure to dust, oils, cleaning chemicals, noise, and fumes from equipment operation. 
3. Work in a cramped or restricted work chamber. 
4. May work on ladders or scaffolding. 
5. May work with exposure to moisture. 
6. May be required to work outside normal workdays and office hours to meet 

operationaldeadlines. 

SPECIAL REQUIREMENTS 

Obtain and maintain a Class A or B California driver's license with student (5) and 
passenger (P) endorsement(s) without airbrake restrictions within twelve (12) months 
of hire. 

2. Obtain and maintain a School Bus California Special Drivers Certificate within 
twelve (12) months of hire. 

3. Obtain and possess certification necessary to perform essential functions of the job 
description such as but not limited to: Child Check System, Diesel Particulate Filter, 
AC, Air Brake, HEPA Filter Systems. (Must obtain certifications within twelve (12) 
months of hire.) 

4. Maintain District-insurable driving record. 

5. Possess and maintain valid California driver's license 

Maintain valid first aid certification in compliance with VC 12522 within twelve (12) 
months of hire. 

Date Adopted: September 14, 2010 
Date Revised: PENDING 

From Sabi Schedule: Range 28 24.54 - 34.25/per hour (Classified Sala?),  Schedule) 
To Salary Schedule: Range 30 $2178— $3199/per hour (Classified Salary Schedule) 

OK 
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